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1. Tentative Vacan osition in different posts, as per Manpower Budget 2017-18,are as follows Tgﬁ
TTe] YARITRT aoie 2017-18, F 3 EY uRaa-g Rfgmal @t R Fraar 2):
9 |UgAH Ciicoaic R EC IR CE L aREd-a
e fefeaar
1 Asst. Loading  Clerk 26 09 Dresser Gr Il T&S Gr E 8
Clerical Gr.IIT
2 Clerk Gr.111, Clerical Gr IIT 51 10 Security Guard T&S Gr 393
G
3 Tripman Gr. II1 16 11 Mining Sirdar T&S Gr C >
4 Clerk (OL) Gr.III( Tr.) 7 12 Jr. Technical Inspector,
Tech. Gr. D 21
3 Accounts Clerk (Trainee), 19 13 Jr. Chemist, Tech. Gr.D
Clerical Gr IT 9
6 Asst.  Cashier, Clerical 5 14 Operator RT, T&S Gr D 54
Gr.1l
7 Store Issue, Clerical Gr.ITI T 15 Tele-com/ Radio Mech 7
T&S GrD
8 Pharmacist T &S Gr C 3 16 Jr. Translator (O.L.) 2

*The resultant vacancy shown in each cadre is tentative and may vary, will be intimated in due course.
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2. The qualification and other eligibility criterion for selection to different posts are given below taking the Cadre
Scheme for different posts as reference (Rffe=r &Y # ¥« ¥ TTAC TF IHEATT ITeeU FTW FhIA H HUR A

T A § = @)

Group A of posts: Ministerial staff (General Clerical Cadre)/ RfReae va wwew faRs wadt

S.N. | Post/ Designation | Minimum Qualification | Eligibility for promotion | Mode of Selection/Promotion

(Technical/Educational)
01. | Asst. Loading | Matriculate or equivalent | Any Permanent employee | Selection
Clerk examination from any | of the company

recognized Board of

Clerical Gr-I11 EaritiihG

02, | Clerk Matriculate or equivalent | 03 years’ service in the | Selection / test
examination from any | company

Clerical Gr.IlI recognized Board of

examination.
03. | Trip man Matriculate or equivalent | 03 years’ service in the | Selection
company
Clerical Gr. 111
04. Clerk (OL) Matriculation or | 03 years’ service in the | Selection/Test

equivalent  examination | company
from any recognized
Board of Exam. With
Hindi as one of the subject

Clerical Gr.111

Or

Matric with Certificate in
Hindi like Parbhakar,
Praveshika etc.
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05. | Accounts Clerk Gr | Matriculation or | Minimum Experience 1). Moves horizontally with
(Clerical) equivalent  examination same pay
from any recognized 1). Any regular employee
Boasd of Examination. of the company in the | 2) Moves horizontally with
same scale who opts. For | same pay as Accounts Trainee
the cadre. for one year after which they
will be regularized in the grade.
2). Any Regular employee
of the company working in
lower grade/category who
opts. For Accounts Cadre.
06. | Asst. Cashier | Matriculation or | 3-year experience in clerk | Selection/Test
Clerical Gr.Il equivalent  examination | Grade Il
from any recognized
Board of Examination.
07. | Store Issue Clerk | Matriculate or equivalent | 03 years® service in the | Selection / Test

Clerical Gr. 111

examination from any
recognized Board of
examination.

company

Group B of Posts: Paramedical Cadre/ tmifese &=t

Post/ Designation

Minimum Qualification

(Technical/Educational)

Eligibility for promotion

Mode of Selection/Promotion

01.

Pharmacist
Gr.C

T&S

1). Must be Matriculate
having passed Pharmacist
exam from an institute
recognized/approved by
Govt. and registered with
Pharmacy Council with
Valid registration under
Pharmacy Act. 1948

2). Matriculate/Diploma
in Pharmacy/ registered

Only existing employees

Selection/

Placement at Area Level
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with Pharmacy Council
under Pharmacy Act. 1948
with Valid registration.

existing employees

02

Dresser Gr.Il

T&S Gr.E

Matric with one-year
training certificate from
Company Hospital
/Recognized Institute
/Government Hospital

Two years’ service in the
Coal Industry.

Selection

Group C of post: Security cadre/ gvam =t

Minimum Qualification

Eligibility for promotion

Security
Guard T&S
GrG

VIIth Standard

Any permanent employee having aptitude and physically fit
for security Guard, and conform to the norms laid below in
Note No. 1 below will be trained for a period of 6 Months
and on successful completion of training will be placed in Gr
G

Mode of Promotion: Selection

Note No 1: Height: for General 5 feet 5 Inches

SC/ST 5 feet 3 Inches

Chest: For General: 32-34 Inches

SC/ST: 30-32 Inches

Age: For EX Service men: General 38 Yrs.

For Other than Ex. Service Men: General 30 Yr

SC/ST 43 Yrs.
, SC/IST35Yr
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Group (D) of Post: Mining Discipline (Statutory Posts) / === @=r # dwifas vz 27

2) Successful
completion of
RT/TLX/TTP operator
conversion course.

IVIT&S Gr E and above
with aptitude for the job

Designation | Qualification Experience Mode of Promotion
01. Miu;ing Valid Certificate of | 3 Years of Experiencing in | Selection
. Sirdar T&S | Mining Sirdarship , | Working in Underground
Grade C First Aid & Gas Testing | Mines
Group (E) of posts: Quality Control/ worasm frror
01. | Jr. Technical | Graduate in Science | Any permanent | Selection/Test
with chemistry workman/employee of the
Inspector company with one-year
Technical Seruice:
Gr.D
02 Jr. Chemist
Technical Gr
D
Group (F) of Posts: Technical -(E&T)/
01. | Operator 1)Standard X of 10+2 | Any permanent employee | Aptitude test
RT, T&S Gr | scheme Matriculate or | of the company with 3
D equivalent years’ service in Cat
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02. | Tele-com/ 1)Standard X of 10+2 | 1)Any permanent | Aptitude Test
Radio scheme Matriculate or | employee of the company
Mechanic equivalent. with one year of service in
T&S GrD Cat IV/ T&S Gr E and

2)Standard X of 1042 | ;000 with aptitude for
scheme/Matriculate or

equivalent with ITI
certificate in | 2)Any permanent | Trade Test
Electronics / Equivalent | employee of the company

telecom discipline

Group (G) of post: Translator (O.L.)/ sgarms @reramm)

Jr. B.A. or equivalent with | 5 years’ experience as | Selection/Test
Translator Hindi and English. | Clerk (O.L.) in clerical Gr
(O.L.)- Spl | (Government Diploma | I or 8 Years’ experience as
Grade holder in Hindi | Clerk (O.L.) IN Clerical Gr
Translation preferred) | I and II of which 3 years
Must be in Clerical Gr II

General Information/ Instructions for the Selection to different posts.

1. Reservation to SC/ST/PWD candidates is applicable as per current Government directives/rules
and guidelines. Accordingly, vacancies will be bifurcated.

2. Posts are arranged into different groups on the basis of the broad similarities in Job descriptions
and the common nature of essential qualification.

3. A common aptitude/selection test will be conducted for the selection to different posts clubbed

under different groups except group “C” (Post of Security Guard T& S Grade G) and group “F”
post 02 (Post of Telecom/ Radio mechanic T&S Gr D) with qualification of ITI certificate in
Electronics/Equivalent, candidate must have GOOD CR for immediate last three years or for less
years ,as per the experience required for different posts, and candidate will be allowed to assume
charges on selected post only if he gets Vigilance and departmental clearances on being negative of
which he will not be allowed to assume charges on selected posts.

4. A candidate will be allowed to appear in selection process for different posts of a particular group
only, means a candidate will not be allowed to appear simultaneously for selection test pertaining
to two different groups however a candidate may specifically rate (as first, second and third)
maximally up to three choices (if three posts are available in the group of choice). Choices once

6
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made will not be changed under any circumstances/ the fourth and afterwards choices if made will
not be entertained and first three choices will be considered as final choices.

5. The final offer of post through selection will solely depend on the relative performance of the
candidate in selection test (Aptitude Test/Trade test as applicable). For a particular post (Merit
panel for each individual post will be prepared separately and the names of the successful candidates
will appear in the merit depending on their choices and only for a single post).

6. For the post of security guard T&S Gr G if a candidate possesses minimum qualification and
prescribed physical standard as mentioned in the cadre scheme and which is reproduced above
under Note 1, He/she shall be selected, the physical standards will be the sole criterion of selection
besides minimum qualifications requirement is fulfilled, however their relative seniority will be
maintained on the basis of their tenure of the service with CIL subsidiaries/NCL, the seniority will
go up as the account of tenure of service increases. In the case if total number of applicants exceeds
than the vacancy even after the physical measurement then an additional criterion of Sprint will be
implemented for screening of desired candidates further.

7. For the post of Group “F” (02) that is Telecom/Radio Mechanic T&S Gr D, two different criteria
are mentioned for two set of qualifications, one of which suggests Trade test and another one
Suggests Aptitude test for selection. For this the total vacancy in the post will be divided in the
proportion in which the total number of applications are received under two different criteria as
specified above. Then the first group for which the mode of promotion is prescribed as Aptitude
Test, will undergo through the same and common aptitude test and other group will undergo a
sperate Trade test for selection to the post.

8. There will be no waiting panel for any post.

9. In case of any ambiguity only prescribed and applicable cadre scheme will be referred.

10. The structure of Aptitude / Trade test has been furnished along with other relevant details.

11. Canvasing at any stage will lead to disqualification of the candidature.

fafir uet w =aw ¥ sreafiiat #q am gemme/ Bl

1. waHl/TEe /Misacget @a & ATagE! 4 WAl F ARG WA FHT ZRT H9g g 9T A fehe e e e <6
TER TR E1T, SATETUT 3 AEd o1 o1 £ ATt i e werst/oeet vt fasarsTan (40% o 3@ sy) |fdfeene
Wt sfirghe srfireRT 3 eitftee o weaT & i fama ma &, 6 e wi sreEd & A Her He! g

2. fafir= ugt &t srer srer qu & aefie famar war 8, afieaor &1 smam 37 vt & dag Rt ot gee aumm
3T AW T4 3 U FY eAfvres araar &1 Ee 2|

3. Tl ot v wrgw e E (T wEtt 2 v ue I ot % ug w5 oree) ferfae odte @ sreel % UgvIA HE
TSI HTAT SATOT 6T #1 6T T STireraw foet d a61 41 AT hi UF Bq ATWS T HAFTar 31 Tt B Ia T
T AT TS W W 4SBT FAT AT U Srata T T U O ST T80T e | O ST T waehar
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4. TR A et Ue 1 U ¥ wftafere uat ¥ wa wiwar § wn o Awar # st et of sread @t g e
ferar & 2t fafir= qu & w2t & wa= &g snden g 8, afg smaes wid & srvaeff oo @var @ 9t saeht Taedt ®
= F AT, v # e e areaeft vaes g fafee faRe o o & Juetey (aft # ) wat # & siftemaw v wE g
AT STerfireRe TSN AT SATIH F Wehd &, Urdeh vl st A WTehaT 2 ATAIT Qe # I gerTh
Atz & amam w Rt um ug (39 g et o au & fafem wdr d & o o afteaw AR aEr e @) e Ay
I A% Oiea e srom)

5. quea wedt & vdt vw s At 7 & 07 ¥ oA vy gAaw ieen qraar afs @ At , sreefi g fad Note -1 %
fo&r o wiritfeens wra v v Y QUi FEAT i TEE T ATaR E, Fates Fer araeT Rfwat & w0 ) w5 aw
armarE Forras are e Srarfores draer g1, afy it & samar Era & A o W 7 aewe B & A o It
Hear gtz fifvrat & sgTeT Tedt & @t ot 5Ta & gwer aue e siat it o 100 St i a3 U
drg W uEe QI S AT TUH wH1 et wwar it & ava gt s A aifea e fEET S, oy o
wrafm gu frvmia wfiat & <qeen wwdt 7t vd o ie ot & oz & adtaar @ freior 39 g e 8 st
T WA & ATUR O KAt wvoett, Fored warar swet( wea § aEe Aast i yEATd Hd qTel e @) w
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9. =gl F9, 9T g AT AT AT ufteegs SR o ¥ ¥R & 9 uF ud gaaw st it e aiforai @
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*Pattern of question paper to be asked for selection to various posts (¥37 ¥ U8 I I UH

U &1 UTEY U 3 WE gEA):

Common to all groups except group C and Group F (02 Post’s
aspirants for whom trade test is specified for Selection)mq “c” vd
g “F" % U7 02 foas fore 23 2w e @him 4 2 32 Bigay)

Structure/ YT&T 100 objective questions with four choices of one mark each, Duration will
be 120 Minutes, No Negative marking for wrong answers. & 100, ¥R
Frerea arer IR War OB AT A RA ST BT SR IO I A R WO 3 A6
&

Scope of questions in common | General Awareness and general Knowledge- Ranging from Sports,
Aptitude/Selection Test Defense, General Science, general information about India and NCL,
etc..., General Quantitative aptitude, General English/Hindi, Basic

Reasoning... AT AW U4 AT 9T & W i @, T&T,
AT A7, “9Ra ¥ U9 “TAdive” § §afeud ST AEaa,
WS HoE IAEEE Redy AHOSh, e adufEad v awew
FEATHS FBAgar St gderdt F sEe F A F gefeua ad)

@ S ¥4 ae WA #f;y

frvgasg

Maximum Marks/3¥0&Faq I+ 100

For Group F (02 Post’s aspirants for whom trade test is specified for
Selection)ma “F» % uz fa7s wa7 #q 22 2% sifAard &

Structure/ WT&T 50 questions of equal marks, related to Trade with four multiple
choices will be asked. There will be no negative marking. 4
ferameat aTer 50 W a2 & O wrom afte @t st 60 frre et
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Maximum Marks/#ftr&aw 3w | 50

Minimum Qualifying Criterion | For / & T
of marks (Minimum
requirement for a particular | UR/ WA &9 : 45% (of Maximum Marks/df0rsas 3T )
candidate to be declared
successful in the Selection | SC/ST/PWD/Twe/ewedl/Rearsa : 40%(of Maximum Marks/FfFaw 3=

examination) R At & =)
iy ¥ w9 ¥ g

kic o
*Important Dates/ FT& T

Last date for receiving applications and admit card duly complete in all respect though proper | 28 March, 2018
channel at the office of signatory is/ 3T@ ATEAR F HTASwT U7 UF WY I7 FupEanw! &

FETET A wIeT g1 A faw /Y

(Fereft +ft wordramon/mmar 3 3 @ amdfim 2, Fotas ww & fE @ e s sl &
3T TAETE & AT 07508-256573 W Hudh it w #)* A T TH WA 8 F T F AT o e mar 2
ordy quedior it i STelTeeaTE & Frater 3 sifw fafs & & & ST S e - ,g{- .
\
T

AEEYS ( FIHF / sFAiFa /st )

vadite , RRiE
faraor
1. AEVEYS - §r RIS S 2. gaEa Rsmmeger | HEgew |, ARl
3. #ew fafecar damw , wArasH 4. FEVEUF - TAHITA 3TF HhE Hrorerar
5. gare {IRteT JFgare 6. gy |, WSEITE
7. oY faerdy, F=0 H3R ST 8. EUTSN - HssaguaTH
9. ¥EIH S (F1HS) - T aR@T= 578 10. a8 vawuS (T, AEAed, R
11. FHET FIaIE, TRATSA FHE 12. farvmeasr (womret),- srfiepa daETge O SUws S

Lot
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